Trinity Wattana Public Company Limited

Policy overview and guidelines for corporate governance

By the Board of Directors’ resolution No. 2/2025, held on 27th February 2025, had reviewed the
policy overview and guidelines for corporate governance, and adjusted the policy and guidelines in order
to comply with the good guidelines, conducting business, economic environment and social change by
requiring directors, executives and employees at all levels must abide as part of their work. The policy

has been set as follows:

1. The Company’s Board of Directors are responsible for the Company’s overall business operation
and ensuring that the Company’s business has sustainable growth as well as provides benefits to its
shareholders and other stakeholders in the long run including concemns in social and environmental

issues.

2. The Company shall conduct its business in accordance with relevant laws and regulations issued
by the Office of the Securities and Exchange Commission, the Stock Exchange of Thailand, Thai BMA and
Thailand Futures Exchange Plc. (TFEX) and also seriously comply with the Anti-Money Laundering and
combating the Financing of Terrorism Law. In this regard, the Company sets additional ethical business
practice for its employees and directors which is reviewed on a regular basis and circulated the

information thoroughly to Board of Directors and Employees to their acknowledgement.

3. Any actions performed by the boards of directors of the Company and subsidiaries, including the
Management’s resolution to any problems shall be transparent and open for audit, and adequate
information is disclosed to all related parties. Moreover, significant connected transactions shall be
considered and approved by the boards of directors and disclosed properly in accordance with the
requirements of the Company and regulatory authorities and support the anti-corruption activities and

prohibit of bribery for business gains.

4. The Company shall maintain, protect and encourage its shareholders to exercise their rights,

both their fundamental rights under the law and those in addition to fundamental legal rights. In so
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doing, the Company will provide them with the adequate information to be considered at each meeting

and encourage them to fully participate in the meeting.

5. The Company shall ensure that the rights of the Company’s stakeholders are treated properly
and equally and that any infringement of human rights, intellectual property or copyright of the
Company’s stakeholders, i.e. clients, business partners/alliances, creditors and employees which are the
vital human resources of the Company, does not exist. Also, the Company will make appropriate

contributions to the society.

6. The Company shall operate and conduct its businesses with due diligence and care by
concerning with benefits and risks. In this regard, the Company provides proper internal control, internal

audit and risk management to cover various concerned aspects.

7. The Company has established a Board of Directors structure that consists of directors who have
qualifications, abilities, independence and a variety of skills and expertise to meet business needs in
terms of transparency, checks and balances and efficiency of corporate governance. However, there are
at least 3 independent directors, with an appropriate ratio of non-executive directors to executive
directors. It reflects the proportion of shareholding of the company and the business environment in

society.

8. In order to perform the duties of the Company's directors efficiently, the company has a policy
to limit the number of listed companies in which a non-executive director can hold director positions at
no more than 5 companies and the number of other companies, both listed and non-listed companies,
where the executive director holds the position of director no more than 5 positions (excluding

subsidiaries, associates and associations)

The Company has disclosed its corporate governance policies on its website to inform all related parties

of these policies.
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